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Background
In September 2020, Governor Tim Walz, Lieutenant Governor Peggy Flanagan and First Lady Gwen Walz
convened a series of roundtable conversations about education and equity in Minnesota. This was an
opportunity for a diverse group of leaders to plan action for how we can deliver education to ensure each and
every student is successful regardless of race, income or zip code.
The current challenges of COVID-19 and the death of George Floyd have exposed many inequities that have
faced our students and families for far too long. The Governor and Lieutenant Governor asked the group to
harness this moment for change in our educational system. The roundtable conversations focused on how to
reimagine Minnesota’s education system in way that is more equitable for each and every student, set forth
bold solutions to close opportunity gaps for future generations, and come together with collective perspectives
to build the strongest education system that meets the needs of students in every corner of the state.
The idea for roundtable discussions stems from the Governor and Lieutenant Governor’s vision of making
Minnesota the best state in the country for our kids to grow up. These roundtable sessions are complemented
by and build on the many conversations the administration has had on education, including outreach done by
the Minnesota Department of Education (MDE) and other engagement with students, families, educators, and
community.
The Governor, Lieutenant Governor and First Lady asked the group to bring their creative thinking, their
commitment to students, and their willingness to move forward with bold solutions that are data-driven and
centered on racial and geographic equity.

Participants and Process
22 leaders in education – individuals who care deeply about Minnesota students, educators and families - were
invited from across the state to join the roundtable discussions. These leaders have expressed an interest and a
commitment to solving the problems facing our students and families in both the metro area and greater
Minnesota. Each of these leaders were engaged and co-developed the seven priorities below.
Alan Page
Former Associate Justice, Minnesota Supreme Court
Angela Jerabek
Executive Director, BARR Center
Astein Osei
Superintendent, St. Louis Park Public Schools
Christine Osorio
Superintendent, North St. Paul, Maplewood, Oakdale Schools
Denise Specht
President, Education Minnesota
DeAnna Hron
Full Service Community School Coordinator, Deer River School District
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Early Childhood Special Education Teacher and Professional Development Facilitator, MN Centers of
Excellence for Young Children with Disabilities
Joe Hobot
President and CEO, American Indian OIC
KaYing Yang
Director of Programs and Partnerships, Coalition of Asian American Leaders (CAAL)
Karen Kelley-Ariwoola
Chief Operating Officer, Northside Achievement Zone (NAZ)
Mauri Friestleben
Principal, North High School, Minneapolis Public Schools
Marcela Kostihova
Dean, College of Liberal Arts and School of Education, Hamline University
Matt Williams
President, Minnesota State College Faculty
Paul Spies
Professor of Urban Education, Metropolitan State University
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2020 Minnesota Teacher of the Year
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CEO and President, The Minneapolis Foundation
Rebecca Crooks-Stratton
Secretary/Treasurer, Shakopee Mdewakanton Sioux Community (SMSC)
Troy Haugen
Director of Career & College Readiness, Lakes Country Service Cooperative
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This process was designed to be a virtual circle so that everyone could participate equally and have their ideas
honored and respected. Participants were asked to:
•
•
•
•
•
•
•
•
•

Attend all meetings.
Put students first.
Leave preconceived limited beliefs at the door.
Be willing to listen and honor everyone’s perspectives.
Believe this work is possible.
Be willing to move forward with consensus, not majority rule.
Be open to change.
Believe this is not just an exercise but a commitment to lasting change.
Be proud of the work and want to help to make it happen.

Paula Forbes, an experienced external facilitator, supported the education roundtables by guiding the effort and
facilitating each of the seven work sessions. The first set of meetings focused on setting agreements and
consensus building on the group’s bold ideas to transform education. The second half of the meetings focused
on moving to action for how to accomplish the transformational change, what it looks like, and how we will
know when we are successful.
The seven work sessions took place between September and December 2020. Attendance and engagement at
the work sessions were high, showing the level of commitment and dedication of the group. The seven priorities
below were developed and are supported by the 22 participants.

Aspirational Goals
The Governor, Lieutenant Governor, and First Lady asked the roundtable participants to consider how we can
use this moment – one with a new sense of urgency and need – to make change in order to meet aspirational
goals focused on ensuring:
1. Every child receives a world-class education
2. Every child is taught by caring and qualified educators
3. Every child learns in a safe and nurturing environment

Why is this necessary?
For far too long, inequities have existed for some students and families. The pandemic and the tragic death of
George Floyd have exacerbated and shed a light on the inequities facing our Black, brown and Indigenous
communities. In order to ensure each and every student has a world class education, we have to address and
push back on beliefs, historical policies, practices, and educational delivery models that have created barriers to
the success of some students and families. We have an obligation to provide every student - regardless of
whether they live in the metro area or greater Minnesota - with an educational experience that values who they
are and supports them to reach their highest potential.

A Co-Created Roadmap: What priorities are needed?
After consideration of the aspirational goals and bold ideas for change, the roundtable participants came up
with the following seven actions as a roadmap for transforming education in the State of Minnesota.
3
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1. We need schools to get ready for every child in order for every child to reach their highest potential.
2. We need to create standards that address the modern needs of our society, workforce, and democracy.
3. We need to redesign and rebuild systems that are anti-racist and culturally affirming with policy and
practice decisions centering on the development of students of color and American Indian students to
achieve racially equitable outcomes.
4. We need to have a continuous pipeline of diverse, anti-racist education professionals, who are reflective
of our diverse families and who are prepared and supported for students on day one and throughout
their careers.
5. We need to prioritize education funding to ensure that every child has a quality learning experience that
prepares them for a successful future in a complex and diverse global community.
6. We need to ensure that students find relevance and representation in the curriculum, their teachers and
their overall educational experience resulting in equitable outcomes.
7. We need to mobilize all of us – not just teachers and students – to nurture assets and dismantle barriers
so every student and their family has all Minnesotans supporting their academic and personal growth.

Who do we need to engage to make this happen?
To achieve the seven actions outlined above, the following constituencies need to be engaged: students,
families, communities, educators, administrators, school boards, labor unions, the Professional Educators
Licensing and Standards Board and local licensure boards, the private sector, county governments, the mental
health community, the justice system, higher education, futurists, the legislature, and the Minnesota
Department of Education.
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Roadmap Priority #1
We need schools to get ready for every child in order for every child to
reach their highest potential.
Why is this necessary?
We know that if a student has a positive relationship with an
educator and an educator understands and knows a student,
their potential for success increases because they hold each
other accountable for their own education and teaching in
the relationship. Every adult that interacts with children
need to know what the child’s needs are in order to be
successful. A world class education system is centered on
each and every student 1.
Systemic change is needed to break up the silos so that the
focus and the conversation is about students. The needs of
students and families are interconnected to student success,
and these needs must be met. In order to meet the needs of diverse students, we need strong community
partners with opportunity for coordination so efforts are not duplicated in meeting the needs of children.
Students are not regularly given the opportunity to co-design their curriculum and school experience; student
agency should be a priority. Children need to be able to think critically and all plans should include this goal.

What actions are needed?
We will accomplish this by developing a student-centered educational framework where all instructional
approaches begin with the needs and interests of the individual learner and engages young people as drivers of
their own learning experience. In order to make this happen, we should:
•

Develop student-centered classrooms that provide personalized instruction to each and every student at
the pace each student needs to attain high standards.
o

Students and families voice and choice are elevated through the development of personalized
learning strategies. There are opportunities to learn and practice metacognitive skills, critical
thinking skills and self-regulation strategies so that students have a deep understanding and
ownership of their own learning.

1

Reimagine Minnesota: A Collective Education Plan of Action. The Reimagine MN effort could be incorporated into
different priorities throughout this document.
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o

Promote student ownership. Create classroom environments and school cultures that foster
exploration, discovery and self-directed learning. Build environments where students exercise
choice and self-awareness, co-creating individualized learning plans with their teachers.


o

All children, not just special education students, should have an individual action plan that
describes and identifies what they need to succeed at the inception of their education and is
adaptable throughout their educational experience. Individualization by design.

Provide differentiated instruction, recognizing the whole student. Teachers use comprehensive
assessment information that includes information about student strengths, needs, interests and
social-emotional abilities. They use this information to design multiple access points to the same
standards, resulting in a curriculum that is accessible and engaging for each and every learner.
•
•
•

o
•

Provide students and their families with equitable access to effective and diverse teachers who
reflect the diversity of students in the schools.

Develop systems to create and sustain flexible and responsive schools.
o
o

Schools that maintain rigor and individualize. Schools set clear expectations for what every student
should know and be able to do, however, students arrive at these expectations in a variety of ways,
at their pace.
Schools demonstrate flexible use of time. Some students accelerate and others need additional time
and support. Flexible schedules and calendars are critical.


o

•

Use multiple and diverse assessments tools that give us authentic information about the
skills, interests, strengths, and needs including race and cultural identity such as identity
safe classrooms.
Find other ways to assess critical thinking skills.
Use a team model at all school levels that has multiple adults working with the child.

Schools need the ability to develop a schedule that makes sense for their students. This may
require changes in structures and policies related to finance, human resources and school
governance.

Schools have distributed leadership to allow for inclusive and adaptive decision making. Leaders,
teachers, students and the community help set policies and practices that will support studentcentered learning.

Student-centered schools recognize that in order to truly maximize individualized learning, learning
happens beyond the walls of the school.
o
o
o
o
o

This means redefining the separation of school from community. Student centered schools create
the flexibility needed to engage community partners that support learning beyond the school
building and beyond the school day.
Schools, community partners and students have a strong understanding of clearly communicated
standards so they can share responsibility for providing student-centered learning experiences.
Community partners provide students with important adult relationships that contribute to success
and personal development.
Learning beyond school walls requires flexible schedules and might include programming before and
after school and on non-school days.
Schools need to engage community partners and develop models of collaboration, decision making
and data sharing.
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o

Employer-focused support for parents to be involved with the child’s education beyond a student
conference.



Examine the legal function of a school board and determine how it can allow for student voice
and voting.
Examine and modify funding mechanisms to address the goal of student-centered learning.

Who do we need to engage to make it happen?
The Minnesota Department of Education and other state agencies through the Children’s Cabinet, communities,
families, school leaders, teachers, students, policymakers, labor unions, and elected leaders.
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Roadmap Priority #2
In order for children to be successful, we need to create standards that
address the modern needs of our society, workforce, and democracy.
Why is this necessary?
A world class education means all children are prepared for the
future. Today’s standards do not meet the needs of society.
Standards need to focus on students’ ability to develop skills, to
apply knowledge, and to use individual and group critical thinking
skills. This will lead to individual choice and opportunity in career
and life.
Standards create equity and individual choice. Academic standards
ensure benchmarks for what every student should know or be able
to do throughout their educational experience while also enabling
individual choice and tailoring learning to each student’s strengths, needs and interests. When standards are
relevant and representative of students, their families, and their communities, we will see increased
engagement, retention and student success.

What actions are needed?
We need to create standards that highlight the brilliance of every child and respect that all children master
concepts at different rates and levels. It is important for standards to move at the pace of each child’s
development and encourage every child’s potential. Emphasis on play-based learning is valuable. Our standards
need to create lifelong learners. If we can teach children to learn then they will always be an asset to our state’s
economy; thus, tighter feedback loops with employers would be helpful to ensure the skills being taught are of
value in the workforce.
In order to make this happen, we should:
•
•
•
•
•
•
•

Dramatically revise the way that standards are written and assessed; they must be co-created with a
diverse set of stakeholders, including students, community members, elders, teachers, and families.
Focus on fewer standards and emphasize depth of understanding.
Identify fundamental skills to be successful in today’s society, democracy, and workforce and to create
lifelong learners.
Develop and evaluate core standards using skills necessary to be successful in today’s world.
Write standards for teachers to master as well as students, which emphasizes that standards need to be
created in collaboration with teachers.
Ensure social emotional development standards are supported and measured in conjunction with
academic standards.
Educate people on what is critical to success for students.
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•
•

Measure what is important and useful by assessing achievement and success of standards using
authentic assessment and multi-dimensional tools.
Focus our assessment of standards on growth and improvement.

Who needs to be engaged to make this happen?
Students/children, community members, including elders and organizers, teachers, parents, policymakers, and
employers/business need to be engaged.
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Roadmap Priority #3
We need to redesign and rebuild systems that are anti-racist and culturally
affirming with policy and practice decisions centering on the development
of students of color and American Indian students to achieve racially
equitable outcomes.
Why is this necessary?
Race matters in all aspects of society and racism is a persistent structural problem in U.S. institutions, including
education. All children in all racial and ethnic communities deserve an equitable education, and our public
education systems must be contributors to an anti-racist and socially just democracy. Safe and nurturing
environments for students are anti-racist and places where students are seen, valued and heard.
Systemic racism in education has resulted in the under
development of talented, brilliant students of color and American
Indian students. Addressing systemic racism is also important for
white students to understand the past and present experiences of
various racial and ethnic groups as well as how it has created and
maintained inequities in society. Whiteness needs to be
decentered in the curriculum and the experiences and
contributions of people of color need to be emphasized so
students of color and American Indian students are affirmed,
more engaged, and fully educated. Truth, reconciliation and
healing are needed in society in order for all of our community members to understand how race matters in our
everyday lives and to mend harm that has been done to communities of color and American Indian
communities. Furthermore, we need a vision for ending systemic racism in education and building an
understanding of collective prosperity based on equity, inclusion and dignity.

What actions are needed?
An anti-racist education and culturally affirming education system will empower youth from all racial and ethnic
groups to be productive members of society, democracy and the economy. Bold change will require bold action.
In order to make this happen, we should:
•
•

2

Create a cohesive, comprehensive system committed to anti-racism 2.
Use race equity thought leadership and research in setting anti-racist policy.

St. Louis Park Public Schools Working Definition of Anti-Racism
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•
•
•
•
•
•
•

Democratize power with community-governed cultural constituencies given that schools reflect their
cultural communities.
Ensure equity in funding to address racial opportunity gaps and empower all children with a quality
education.
Ensure culturally relevant and ethnic studies curriculum 3 for all, teaching the truth about this nation’s
past and present.
Pass legislation while changing local policies and practices to increase the percentage of teachers of
color and American Indian teachers and other staff to more closely reflect the percentage of students of
color and American Indian students 4.
Address open enrollment and systemic re-segregation by redefining racial isolation to include
predominantly white schools while allowing for American Indian communities and communities of color
to have culturally specific, community-governed schools.
Address health care, employment, food, housing and other socioeconomic disparities through fullservice community schools.
Provide professional development for teachers and administrators with care for who delivers the
professional development. This PD must:
o
o
o
o
o

•
•
•

Relate to culturally relevant, anti-racist practices.
Focus on helping adults understand who they are racially and how that shows up in our work.
Be delivered with culturally-specific community organizations.
Focus on helping adults understand institutional and systemic racism in schooling and society.
Address how an anti-racist system benefits all.

Provide incentives for dual immersion programs that are culturally affirming.
Ensure intensive, required training and certification for pre-service and in-service educators (teachers
and administrators) in the area of racial equity and culturally relevant practices, including academic
rigor, cultural/racial competency, social/political consciousness.
Hold schools, teacher preparation programs, and institutions accountable for being anti-racist,
particularly ensuring accountability is to communities of color and American Indian communities.

Who or what do we have to engage to make this happen?
Students/children, families, community (elders, organizations, leaders and activists), teachers, administrators,
the Minnesota Department of Education (MDE), the Professional Educator Licensure and Standards Board
(PELSB), teacher preparation programs, higher education, and the private sector need to be engaged.

3

The Causal Effects of Cultural Relevance: Evidence from an Ethnic Studies Curriculum

4

Increase Teachers of Color Act www.tocaimn.com/legislation
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Roadmap Priority #4
We need to have a continuous pipeline of diverse, anti-racist education
professionals, who are reflective of our diverse families and who are
prepared and supported for students on day one and throughout their
careers.
Why is this necessary?
While 35 percent of all students in Minnesota are students of color or
American Indian students, only 4 percent of teachers represent the state’s
diverse communities. Student demographics continue to shift while teacher
demographics have essentially remained constant over the past decade. It is
critical for student of color and American Indian students to see themselves in
their educators and for all students to have role models that represent
communities of color and American Indian communities. In order for the state
to have a caring and qualified educator workforce, education professionals
need to be prepared and supported to meet the needs of students each and
every day. Far too many educators leave in their first five years, and compared
to other professions, education professionals receive less preparation,
residency and internships. Mentoring and induction programs as well as staff development and training
opportunities have seen cuts or have not been implemented. Additionally, the needs of educators and school
support professionals change throughout their careers.

What are the Actions?
We must address the root causes for why educators are leaving the profession while at the same time
addressing the pipeline into the education profession 5. In order to make this happen, we should:
•
•
•
•
•

5

Promote the profession of teaching, including strategies to get more young people interested in
becoming teachers and strategies to make the profession honorable.
Recruit education professionals starting in their K-12 education as well as from within the community
and support them on their path and throughout their career.
Provide ongoing mentoring and coaching for our newest educators.
All adults working in school districts should have ongoing training and support to best meet the needs of
students and to be successful on the job.
Provide time for embedded professional development, such as coaching, that is aligned for all adults in
the school, possibly including additional compensation and contractual considerations.

Why Do Teachers Leave?
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•
•
•
•
•
•
•
•

Appropriately fund training, professional development, additional time, and loan forgiveness for school
staff.
Provide every educator an autonomous professional development account to pay for their own
professional development, tied to licensure standards.
Invest in teachers of color and American Indian teachers through preparation and with ongoing
mentoring and retention support when employed.
Look at educator careers on a continuum, align re-licensure requirements to a continuum, and
implement a regular cycle of review of teacher re-licensure requirements.
Create seamless transitions to official positions through collaborative partnerships between the preK-12
system and higher ed in the preparation, mentorship and support for education professionals.
Consider researched-based programs such as residencies for student teaching and administrative
internships.
Implement more secondary programs or courses that promote teaching and encourage students to
pursue a pathway to an education profession.
Remove all barriers, including financial, to becoming an education professional.

Who do we need to engage to make it happen?
Students, parents, community, school staff, teacher preparation programs, higher education, licensure boards,
state agencies, and content area groups need to be engaged.
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Roadmap Priority #5
We need to prioritize education funding to ensure that every child has a
quality learning experience that prepares them for a successful future in a
complex and diverse global community.
Why is this necessary?
Without resources that are predictable, flexible, adequate and distributed equitably, it is nearly impossible to
achieve a quality learning experience for every child. Student learning is a holistic experience shaped by
teachers, opportunities, and environments, and these areas require attention and resources. While money alone
will not solve all educational challenges, a world class education for every student will require adequate and
equitably distributed resources 6.
Minnesota’s funding of education has drifted downward relative to inflation, and
in comparison to other states has relied more on variable funding in voterapproved operating referendums and increased burdens on lower property wealth
districts’ tax payers 7.
All students should have the opportunity to learn in beautiful and inspiring
facilities that nurture and challenge the mind while protecting the safety of
students. Facility investments need to ensure that all public schools in Minnesota
are fully equipped with technology, music, art, and other relevant resources that
are conducive to learning as well as representing the cultures of its students and
families.
In order to provide equitable educational opportunities, the system must provide
sufficiently higher resources in higher need settings than in lower need settings. Additionally, the COVID-19 crisis
has highlighted and widened existing disparities, with students from low-income families more likely to
experience lost learning time, food insecurity, lack of access to internet or devices for learning or other
challenges.
It is critical that elected leaders and policymakers view resource decisions through an equity lens, being mindful
of the disproportionate impact funding decisions could have on the most marginalized communities and
students. We must also look to the research 8 and efforts in other states 9.

6

Alliance for Resource Equity: Dimensions of Equity

7

School Finance Working Group Report
The Effects of School Spending on Educational and Economic Outcomes: Evidence from School Finance Reforms

8
9

Investing for Student Success: Lessons from State School Finance Reform
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What are the Actions?
Ensuring schools are ready to meet the needs of each and every student will require resources that are
predictable, flexible, adequate and equitably distributed. In order to make this happen, we should:
•
•

Increase the state investment for public schools to restore funding that has been lost over time to
inflation by linking future school funding formulas to the rate of inflation as well as tying categorical
funds to the general formula.
Apply an equity lens across all areas of school funding by:
o
o
o
o

•
•
•

Reducing reliance on local operating referenda to eliminate the inequities between property rich
and property poor districts.
Investing in facilities so that all public schools in Minnesota allow students to learn in state-of-theart environments that ensure access to a culturally affirming and well-rounded education.
Prioritizing students with greater needs and reducing cross-subsidies in areas such as English learner
programs and special education.
Revisiting the allocation of per pupil funding, such as the system for collecting free and reducedprice lunch and average daily membership as well as how categorical funding is reaching its
intended purpose.

Invest in and provide financial support for the recruitment, preparation, and retention of teachers of
color and American Indian teachers.
Provide financial assistance and support for addressing the post-secondary student debt crisis which
disproportionately impacts communities of color and coincides with racial wealth gaps.
Recognize the urgency and immediacy of investing in academic and social emotional interventions and
supports for the gaps that are growing during the COVID crisis.

Who do we need to engage to make it happen?
Elected leaders and policymakers need to be engaged.
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Roadmap Priority #6
We need to ensure that students find relevance and representation in the
curriculum, their teachers and their overall educational experience
resulting in equitable outcomes.
Why is this necessary?
The lack of relevance and representation is a key driver of the state’s opportunity gaps that are among the
widest in the country. Students of color and American Indian students are all deserving of curriculum, teachers
and overall experiences that reflect the diversity of students’ racial and ethnic experiences; however, a
Eurocentric curriculum alienates these students and communicates a message of white supremacy to all
students. Relevant and representative school experiences are contributors to a world class education. This
creates safe and nurturing environments for students to also be taught by caring and qualified educators.
We need to be preparing students for different careers, even those which
are emerging and unknown, and the world has changed and is increasingly
diverse. Students need different skill sets, including the ability to work
cross-culturally and speak multiple languages.
White students benefit from learning about diverse racial and ethnic
groups, indigenous communities and tribal sovereignty, and from having
teachers of color as role models, too. Approximately four percent of all
teachers in the state are white, while 35 percent of all students are of color
or American Indian. The racial representation gap between teachers and
students should be addressed in order to close opportunity gaps.

What actions are needed?
Students must find relevance and representation in their educational experiences. In order to make this happen,
we should:
•
•
•
•

10

Provide ethnic studies curricular opportunities for all students as both added (new courses) and
embedded (integrated in existing courses) learning experiences in high school.
Develop multi-ethnic, multi-culturally diverse curriculum throughout the preK-8 curriculum in a
developmentally appropriate way.
Incorporate youth voice and partner with diverse communities to determine what youth and
communities want as well as make sure curriculum is authentic and culturally sustaining.
Increase recruitment, preparation, program completion, and retention of teachers of color and
American Indian teachers 10.

www.tocaimn.com/legislation Teachers of Color Act
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•
•
•

Redesign high school to increase choices and provide more opportunities for relevant post-secondary
career and education experiences for credit while in high school.
Review effective and promising models of relevant education systems.
Begin long-term financial realignment for redesigned systems by developing a budget that prioritizes
urgent flexibility to address long-lasting structural racial inequities for improved outcomes for students
of color and American Indian students.

Who do we need to engage to make this happen?
Black, Indigenous, and people of color youth, families, and communities, the Minnesota Department of
Education and other state agencies in partnership with the Children’s Cabinet, school districts, higher education
institutions, education organizations, and the private sector need to be engaged.
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Roadmap Priority #7
We need to mobilize all of us – not just teachers and students – to nurture
assets and dismantle barriers so every student and their family has all
Minnesotans supporting their academic and personal growth.
Why is this Necessary?
It takes a village to raise a child, and schools cannot be
responsible or required to be the sole provider of services or
solve all external issues which can distract from their academic
mission.
The diverse needs of today’s students require schools to have
wrap-around supports that need to be determined by
individual needs assessments of schools. Careful consideration
needs to be given to the challenges and needs facing schools in
wealthier communities as compared to schools in lowerincome communities. It is essential to provide additional and external supports so schools with the highest
needs can meet the needs of the whole child without taking away from their academic mission. It is critical for
the broader community to partner with schools and take an all hands-on deck approach to ensuring each and
every student reaches their highest potential.

What actions are needed?
Community schools must react to the unique needs of the unique community, which creates special challenges
for bringing this work to scale. Much of this work should lift up and scale existing models both locally and across
the county. In order to make this happen, we should:
•
•
•
•
•

11

Develop a plan with significant supports to rebuild Black, Indigenous, and communities of color focused
on economic well-being, food security, county services, public health and education.
Ensure school staff have opportunities to be out in the community and that the community is brought
into the school in multiple ways, including being hired for school staff positions or playing an active role
in providing a culturally sustaining educational experience for students.
Support families in navigating the complexities or accessing county services, such as paperwork or
language barriers or limited hours to receive support.
Leverage each county’s ability to form family service or mental health collaboratives and capture federal
local collaborative time study funding.
Learn from and support organizations11 that coordinate and support existing successful community
schools.

Full-Service Community Schools (mn.gov)
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•
•

Consider funding a person to work with full service community network to learn lessons and translate
those for other school communities seeking to replicate the model.
Support models that take a birth-to-career collective impact approach12 that bring communities
together around strategies to improve outcomes for children and families.

Who needs to be engaged?
Community organizations, school staff, and more.

12

Education Partnership Coalition
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Next Steps
The roundtable participants have expressed energy and commitment to amplifying their collective voices and
building the collective will to move this work forward. Some of the suggestions that the group has discussed for
next steps include:
•
•
•
•
•

Building strategies to reach multiple audiences in all parts of the state, with consideration for strategies
in the metro area and greater Minnesota.
Finding ways to clearly message the value and importance of these priorities, including through
personalization and “what does this mean for me?”
Gaining broader buy-in and commitment, including families, the business community and more.
Strategies to hold convenings or conversations with a larger constituency.
Coordinating outreach to individuals or organizations, including education associations and legislators.
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Footnotes: Research, Resources, and Existing Efforts
These footnotes are research, resources and existing efforts that were brought up during the roundtable work
sessions. This is not an exhaustive list.
1. Reimagine Minnesota: A Collective Education Plan of Action
2. St. Louis Park Public Schools Working Definition of Anti-Racism and Racial Equity
a. Anti-racism is the active process of identifying and eliminating racism in St. Louis Park Public
Schools by changing systems, organizational structures, policies and practices, and attitudes, so
that power is redistributed and shared equitably and students learn at high levels and have their
spirit energized and enhanced.
b. Racial Equity - acknowledging and accounting for past and current inequities, and providing all
stakeholders, particularly those most impacted by racial inequities, the infrastructure needed to
thrive.
3. The Causal Effects of Cultural Relevance: Evidence From an Ethnic Studies Curriculum
4. Legislation | Increase Teachers of Color Act | Coalition Increase TOCAIT MN (tocaimn.com)
5. Why Do Teachers Leave?
6. Alliance for Resource Equity: Dimensions of Equity
7. School Finance Working Group Report
8. The Effects of School Spending on Educational and Economic Outcomes: Evidence from School Finance
Reforms
9. Investing for Student Success: Lessons from State School Finance Reform
10. Legislation | Increase Teachers of Color Act | Coalition Increase TOCAIT MN (tocaimn.com)
11. Full-Service Community Schools (mn.gov)
12. Education Partnership Coalition
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